St Nicholas CiW Primary School 
Question: to what extent does anti racist professional learning support and shape curriculum development?
2026-2027
	Actions
	Who is responsible?
	Timeframe
	Expected impact/ Success Criteria
	Resources Needed

	Conduct a full review of teaching materials, texts, and topics to ensure diverse representation
	LLC Lead/ SLT
	Ongoing 
	Curriculum is growing to represent a wide range of voices and experiences
	Audit checklist, planning time

	Con tine to  use self-assessment in learning (Fear-Growth Zone); Revisit Termly
	SLT/Teachers
	Spring 26
Summer 26
Aut 26
	Staff demonstrate increased confidence in anti-racist teaching; reflections show growth
	Surveys, self-assessment tools, journals

	Provide CPD on unconscious bias and anti-racist teaching strategies; direct staff to key reading to encourage self-awareness. 
	SLT
	Ongoing 
	Increased staff confidence; improved pupil experiences
	Training Materials, access to digital libraries

	Establish governors anti-racism ambassadors; hold discussions on lived experiences
	SM
	Aut 26
	Pupils feel empowered; regular discussions lead to actionable change
Governors have engaged with DARPL training platform 
	Meeting time, training materials

	AOLE Diversity Self Evaluation Completed; Revisited Termly
	AoLE Leaders
	Aut 24
Spring 25
Summer 25
Aut 25
	Greater awareness of need and ways forward. 
	Self evaluation document

	Revisit Cynefin and Diversity Long Term Planning to ensure a representative range of artists, musicians, authors, experiences etc are throughout the curriculum. 
	HTG JD
	Summer 26
	Refined experiences that reflect global majority in curriculum. 
	Curriculum map

	 Engage with antiracism curriculum materials and DARPL PS1/2/3 maps to inform teaching and learning
	Teachers
	termly
	Pupils engage with diverse perspectives; curriculum reflects multicultural society.
	Access to resources

	SMT to engage with Equilead and sharing good practice beyond the school 
	SMT
	Termly 
	SMT engage with cluster heads. Work with Equilead triad. Feedback to Rachel Clark and Equilead
	Equilead monthly booklets 

	Monitoring impact: Learning scrutiny to end specifically focusing on what do we do better now. Review pupils’ work, lesson observations, and discussions to ensure anti-racist principles are embedded
	SLT
	Termly 
	measurable improvement in inclusivity; Evidence in pupils' work shows inclusive and diverse learning experiences
	Time



